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1. Developing a Spiritual Model of Inner Preconditions (Al-Shurut Al-Batinah) of Good 

Works for Societal Well Being Improvement and Spiritual Enhancement. USIM-RACER 

GRANT, Co-Researcher. June 2020 – June 2022. (Ongoing) 

2. “Non-Muslims’ Perception of Muslims and Religious Harmony in Seremban, Negeri 

Sembilan.” Short-term Grant, USIM. Project Leader, May 2015 – June 2017. 

3. “Developing a Spiritual Model of Good Deeds according to Imam Al-Ghazali.”, Short-term 

Grant, USIM. Co-Researcher.  May 2015 – June 2017.  

4. “The Role of Malaysian Mosques in Creating Awareness on Social Issues: A Step Towards 

Community Development. Fundamental Research Grant Scheme (FRGS) Phase 2/2013, 
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MANSOUR ALSHRIF ALHMMALI (4120277). Doctor of Philosophy in Human Resource 

Management . (2013-2018). 

ABDULFATAH MOHAMED KHAMIS (4130148). Doctor of Philosophy in Human Resource. 

(2014-2018). 

MOHAMED M.M. ENSAIR (4110241). Doctor of Philosophy in Human Resource Management . 

(2014-2019). 

WAFA HUSSEIN AHMAD DAOUD (4140122). Doctor of Philosophy in Human Resource 

Management . (2015-2019). 

ALI NASSER ALI ALTAHITAH (4140264). Doctor of Philosophy in Human Resource Management 
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HARDAN MUSALLAM SAID MUSALLAM (4160116), Doctor of Philosophy in Human Resource 
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ALKHLISAL SHUJAIBI BASSAM RAMADHAN (4160060). Doctor of Philosophy in Human 
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HARRASI MUSLEM SALIM MOHAMMED MATAR (4160025), Doctor of Philosophy in Human 

Resource Management . (2017-2020). 

MASAN ALKATHIRI SHAFI SALIM FANKHOOR (4160191), Doctor of Philosophy in Human 

Resource Management . (2017-2020). 

ALAWAID ALI MOHAMMED SAID (4170018), Doctor of Philosophy in Human Resource 
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MOHAMMED AWADH SIAD AL ZAWAMRI (4171170), Doctor of Philosophy in Human 

Resource Management . (Ongoing). 
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KHALID GHANIM MOHAMMED AL HAZAR AL KATHIRI (4160172), Doctor of Philosophy in 
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WAGDI ABDULLAH HAIDARAH BAFAYADH (4181218), Doctor of Philosophy in Human 

Resource Management . (Ongoing). 

OMAR J. A. MUQEDI (4192467), Doctor of Philosophy in Human Resource Management. 

(Ongoing). 

RASHED MOHAMED HASSAN SALEM ALHANTOOBI (4192570), Doctor of Philosophy in 
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MUFTAH SH S ALWAER (3130297), Master of Da'wah and Islamic Management. (2014-2017).  

YUSEF MUHRM BEN ZARA (3140020), Master of Da'wah and Islamic Management. (2014-2017). 

MUHAMAD AFIQ BIN MOHAMMAD NADZREE (3172552), Master of Akidah and Religion 

Studies. (Ongoing). 


